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The ins.+mrte ta.~es active 

inte"est in promoting internship, 

student e.xdlange, fie.Id visit 

c-pportunmes for students. 

The teaching and mentoring 

process in your institution 

faci"rtates you in cognitive, 

social and emotional growth. 

The institution provides multiple 

opportunities to learn and grow. 

Teachers infoon you about your 

expected competencies, course 

outcomes and programme 

outcomes 

Your mentor does a necessary 

follow-up with an assigned task 

to you 

The teachers illustrate the 

concepts through examples and 

applications. 

YEAR 2021-22 

Ot>!lcriotive Statistics 

N Minimum M11 xi rn11m 

337 0 40 

337 .0 4 0 

337 .0 4 0 

337 .0 4.0 

337 .0 4.0 

337 .0 4.0 

337 .0 4.0 

337 .0 4.0 

337 .0 4.0 

337 .0 4.0 

337 .0 4.0 

337 .0 4.0 

Mea,i Std Deviation 

2 662 .9313 

2 979 .7005 

2 816 .9829 

2.555 .~ 05 

2.988 .9605 

3.006 1.0380 

2.309 1.2886 

2.445 1.0511 

2.620 .9439 

2.795 1.0841 

2.736 1.1385 

3.039 1.0272 

poP~ 
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The teachers identify your 

strengths and encourage you 
337 .0 

with providing right level of 
4.0 2 893 1.1652 

challenges 

Teachers are able to identify 

your weaknesses and help you 337 .0 4.0 2.786 1.2328 

to overcome them 

The institution makes effort to 

engage students in the 

monitoring, review and 337 .0 4.0 2.691 .8624 

continuousquality improvement 

of the teaching learning process 

The institute/ teachers use 

student centric methods, such 

as experiential learning, 

participative learning and 337 .0 4.0 2.647 1.1430 

problem solving methodologies 

for enhancing learning 

experiences 

Teachers encourage you to 

participate in extracurricular 337 .0 4.0 2.947 .9047 

activities 

Efforts are made by the 

institute/ teachers to inculcate 

soft skills, life skills and 337 .0 4.0 2.638 1.0990 

employability skills to make you 

ready for the world of work 

What percentage of teachers 

use ICT tools such as LCD 337 .0 4.0 1.694 1.4116 

projector, Multimedia, etc. while 

teaching 

The overall quality of teaching-

learning process in your 337 .0 4.0 2.760 .8956 

institute is very good 

Valid N (listwise) 337 

~ 
Principal ttt 
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H owmuc h f h II o t e sy abus was covered In the class? 

Cumulative 

Freouencv Percent Valid Percent Percent 

Valid Below30% 2 .6 .6 .6 

30 to 54% 41 12.2 12.2 12.8 

55 to 69% 87 25.8 25.8 38.6 

70 to 84% 146 43.3 43.3 81.9 

85 to 100% 61 18.1 18.1 100.0 

Total 337 100.0 100.0 

H owwe I e teac ers prepare for the classes? II d"d th h 

Cumulative 

Freouencv Percent Valid Percent Percent 

Valid Won't teach at all 2 .6 .6 .6 

Indifferently 21 6.2 6.2 6.8 

Poorly 11 3.3 3.3 10.1 

Satisfactorily 251 74.5 74.5 84.6 

Thoroughly 52 15.4 15.4 100.0 

Total 337 100.0 100.0 

How well were the teachers able to communicate 

Cumulative 

Frequency Percent Valid Percent Percent 

Valid Very poor 5 1.5 1.5 1.5 

ineffective 9 2.7 2.7 4.2 

satisfactorily 142 42.1 42.1 46.3 

Sometimes effective 68 20.2 20.2 66.5 

Always effective 113 33.5 33.5 100.0 

Total 337 100.0 100.0 

The teacher's approach to teaching can best be described as 
pJ 
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Cumulative 

FreQuencv Percent V11lirl Porr,13nt PP.re-int 

Valid Poor 2 .6 .6 .6 

Fair 37 11 .0 11 0 11 6 

Good 134 39.8 39 8 51 3 

Very good 100 29.7 29.7 81 .0 

Excellent 64 19.0 19 0 100 0 

Total 337 100.0 100 0 

F' a1mess o e m erna eva ua 10n process 1v e eac ers. f th ' t I f b th t h 

Cumulative 

Frequency Percent Valid Percent Percent 

Valid Unfair 9 2.7 2.7 2.7 

Usually unfair 16 4.7 4.7 7.4 

Sometimes unfair 55 16.3 16.3 23.7 

Usually fair 147 43.6 43.6 67.4 

Always fair 110 32.6 32.6 100.0 

Total 337 100.0 100.0 

as your oe ormance m assignments w rt d' 1scusse d . w1thyou 

Cumulative 

Frequency Percent Valid Percent Percent 

Valid Never 6 1.8 1.8 1.8 

Rarely 29 8.6 8.6 10.4 

Occasionally/Sometimes 57 16.9 16.9 27.3 

Usually 110 32.6 32.6 59.9 

Every time 135 40.1 40.1 100.0 

Total 337 100.0 100.0 

The institute takes active Interest in promoting internship, student exchange, field visit 

opportunities for students. p ~ 
Prlnclpal -
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Cumulative 

Freauencv Percent Valid Percent Percent 

Valid Never 43 12,8 12.8 12.8 

Rarely 43 12.8 12.8 25.5 

Sometimes 89 26.4 26.4 51 .9 

Often 91 27.0 27.0 78.9 

Regularly 71 21 .1 21 .1 100.0 

Total 337 100.0 100.0 

The teaching and mentoring process in your Institution facilitates you in cognitive, social 

and emotional arowth. 

Cumulative 

Freauencv Percent Valid Percent Percent 

Valid Not at all 22 6.5 6.5 6.5 

Marginally 36 10.7 10.7 17.2 

Moderately 91 27.0 27.0 44.2 

Very well 146 43.3 43.3 87.5 

Significantly 42 12.5 12.5 100.0 

Total 337 100.0 100.0 

Th . e institution rov1 es mu tii:i e oooortumtles to earn an grow. 'd 1 • I d 

Cumulative 

Freauencv Percent Valid Percent Percent 

Valid Strongly disagree 15 4.5 4.5 4.5 

Disagree 18 5.3 5.3 9.8 

Neutral 94 27.9 27.9 37.7 

Agree 163 48.4 48.4 86.1 

Strongly agree 47 13.9 13.9 100.0 

Total 337 100.0 100.0 

Teachers lnfonn you about your expected competencies, course outcomes and programme outcomes 

P~~ 
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S.D. Collp,riti S,JM~1~""'1" 



Cumulative 

Frequency Percent Valid Percent Percent 

Valid Never 12 3.6 3.6 3.6 

Rarely 35 10.4 10.4 13.9 

Occasionally/Sometimes 62 18.4 18.4 32.3 

Usually 129 38.3 38.3 70.6 

Every time 99 29.4 29 4 100.0 

Total 337 100 0 100 0 

Your mentor does a necessary follow-up wit an as111gn 9 h I edta k t () vou 

Cumulative 

Freauencv Percent Val id Percent P~rcerif 

Valid I don't have a mentor 17 5.0 5.0 5.0 

Rarely 38 11 .3 11.3 16.3 

Occasionally/Sometimes 58 17.2 17.2 33.5 

Usually 128 38.0 38.0 71.5 

Every time 96 28.5 28.5 100.0 

Total 337 100.0 100.0 

h T e teachers illustrate the concepts through examples and aoolications. 

Cumulative 

Frequency Percent Valid Percent Percent 

Valid Never 6 1.8 1.8 1.8 

Rarely 22 6.5 6.5 8.3 

Occasionally/Sometimes 69 20.5 20.5 28.8 

Usually 96 28.5 28.5 57.3 

Every time 144 42.7 42.7 100.0 

Total 337 100.0 100.0 

The teachers identify your strengths and encourage you with providing right level of 

challenges 
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PrinclpaJ ---
S.D. CollP.ni J..t"'0 ~ •~""

1
" 



Cumulative 

Frequency Percent Valid Perc-.ent Per".ent 

Valid Unable to 20 5.9 5.9 5.9 

Slightly 23 6.8 6.8 12.8 

Partially 59 17.5 17.5 30.3 

Reasonably 106 31 .5 31 .5 61 .7 

Fully 129 38.3 38.3 100.0 

Total 337 100.0 100.0 

Teachers are able to identif v vour weaknesses and help you to overcome them 

Cumulative 

Frequency Percent Valid Percent Percent 

Valid Never 24 7.1 7.1 7.1 

Rarely 36 10.7 10.7 17.8 

Occasionally/Sometimes 47 13.9 13.9 31.8 

Usually 111 32.9 32.9 64.7 

Every time 119 35.3 35.3 100.0 

Total 337 100.0 100.0 

The institution makes effort to engage students in the monitoring, review and continuousquality 

f th t h" improvement o e eac mg earning process 

Cumulative 

Freauencv Percent Valid Percent Percent 

Valid Strongly disagree 9 2.7 2.7 2.7 

Disagree 13 3.9 3.9 6.5 

Neutral 100 29.7 29.7 36.2 

Agree 166 49.3 49.3 85.5 

Strongly agree 49 14.5 14.5 100.0 

Total 337 100.0 100.0 

The Institute/ teachers use student centric methods, such as experiential learning, participative 

learning and problem solving methodologies for enhancing learning experiences 

p~ 
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Cumulative 

FreQuency Percent Vnlld Pfl rcenl PArr.ent 

Valid Not at all 22 6.5 6.5 6,5 

Very little 30 8.9 8.9 15-4 

Somewhat 78 23.1 23.1 38 .6 

Moderate 122 30.2 36,2 74 8 

To a great extent 85 25,2 25.2 100.0 

Total 337 100.0 100 0 

T h eac ers encourage you t o pa rtl I t I c1pa e n ex rac urrlcular activities 

Cumulative 

FreQuency Percent Valid Percent Percent 

Valid Strongly disagree 8 2A 2,4 2A 

Disagree 14 4,2 4,2 6,5 

Neutral 57 16,9 16.9 23-4 

Agree 167 49,6 49.6 73.0 

Strongly agree 91 27.0 27.0 100.0 

Total 337 100.0 100.0 

Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability 

d f th Id f 
skills to make vou rea iv or ewor o work 

Cumulative 

FreQuencv Percent Valid Percent Percent 

Valid Not at all 18 5.3 5.3 5.3 

Very Little 37 11 .0 11.0 16.3 

Somewhat 67 19.9 19.9 36.2 

Moderate 142 42.1 42.1 78.3 

To great Extent 73 21 .7 21.7 100.0 

Total 337 100.0 100.0 

What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc. while 

teaching r/ 
Prlnclpal . __ .,., 
S.D. ColleqP., H~ghtaffltlf 



Cumulative 

Freauencv Percent Val id Percent Percerit 

Valid Below29% 105 31 .2 31 .2 312 

30-49% 47 13.9 13.9 45.1 

50-69% 71 21 .1 21 .1 66 2 

70-89% 74 22.0 22.0 88 1 

Above 90% 40 11.9 11 .9 1000 

Total 337 100.0 100.0 

The overall qualitv of teachina-learning process In your institute Is verv aood 

Cumulative 

Frequencv Percent Valid Percent Percent 

Valid Strongly disagree 11 3.3 3.3 3.3 

Disagree 12 3.6 3.6 6.8 

Neutral 83 24.6 24.6 31 .5 

Agree 172 51.0 51 .0 82.5 

Strongly agree 59 17.5 17.5 100.0 

Total 337 100.0 100.0 
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How much of the syllabus was covered In the class? 

\ 

Cl Below 30% 
□ 3Oto 54% 
LJss to 00% 
0 7010134% 
O e5 to100% 
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How well did the teachers prepare for the classes? 
0 V'lorrt teach at all 
□ ln<Jifferently 
□Poorly 
0 $3W;-factot ily 
0 Thr,roughly 
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How well were the teachers able to communicate 
----- O v ery poor /"' / □if1effe c.t ive 

U s::itis I .:ictorily 
□Sometime~ e11ec.1ive 
OAl'#l:I •/$ effective 
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Fairness of the Internal evaluation process by the teachers. 
□Unfair 
O usuoH·t unfair 
□Sometimes unfair 
OU<.:uolly fair 
□Always fair 
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Was your performance in assignments discussed with you 
□r ie-,er 
0 f1orel-; 
O Occasion3Uy /Sometimes 
OIJsua0·y 
O Ever 1 time 
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The institute takes active interest in promoting Internship, student exchange, fie\d visit opportunities for students. 
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The teaching and mentoring process in your institution facilitates you in 
cognitive, social and emotional growth. 
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0Sir,irfi,;3fltl ( 

r~ 
?rlnclpal -
S.D. Colle~tl\ ~Mh,~ffltfl' 



The institution provides multlple oppottimltl,,, t,> lorn •nd ur<l'II, 
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Teachers inform you about your expected competencies, course outcomes and 
programme outcomes 

D Hever 
O flarely 
[J Occa!>ionolly /Sometimes 
□UiJIJOlly' 
□Every time 

9~ 
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Your mentor does a necessary follow-up with an assigned task to you 

\ 
\ 

\ 
l 

□I don't /·,a,1e a mentor 

□Parely 
[Jocca<Jionalfy6ometime5 

OtJauollf 
O Every time 
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The teachers illustrate the concepts through examples and applications. 
□Mever 
O R:irely 
0 Occosionolly ,'Sometimes 
□usually 
O Every time 
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The teachers identify your strengths and encourage you with providing right 
level of challenges 
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Cl un;ibte to 
□ s11,;it1tty 
l] Pa111.Jlly 
D Pea'lonabt·f 
O full f 



,eachers are able to identify your weaknesses and help you to overcome them 
.,,..----------- - Dr le , er 
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The institution makes effort to engage students in the monitoring, review and 
continuousquality improvement of the teaching learning process 

\ 

0 Strongly di:;agrl!ie 
□Di?O,;JP31!i 
[J r,P,utral 
O.ti,;,ree 
:J Strnn,;ily a,;,r !'!l!i 
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I 

I The in~titute/ t~a.ch~rs use s!udent centric methods, such as exp~riential 
learning, part1c1patlve learning and problem solving methodologies for 

enhancing learning experiences 
O tlot at all 
O very little 
Usom'!! what 
O r,toderate 
:J To a t,1r'!!::rt ettent 
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Teachers encourage you to participate in extracurricular activities .// _________ _ 
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□Strongly disagree 
□Disagree 
lJNeutral 
rJ.A.gree 
n St1 ongly aqree 

\C:::----; 

-----Prlnclpal u ~l\1-,~,lf 
S.D. Coll~:!~• l'I 



♦ 

rt are made by the institute/ teachers to inculcate soft skills life skills 3 " d 
~tfo 

5 
employability skills to make you ready for the world of work 

- ■tlot n\ ol 
□ erv Little n-- ,mew (, 
■~lor~rart" 

To ,1,e=it Etten. 
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What percentage of teachers use ICT tools such as LCD projector, Multimedia, 
etc. while teaching 

■Below29% 
IJJO -49% 
Oso-69'% 
■70-89% 
Q..cllote c,0% 



The overall quality of teaching-learning process In your Institute Is very good 
- ■ ,trongly d1· ~;J1 ,~ 

&1 01 1J1ee 
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Valid 

Valid 

Good 

Sanatan Pharma College (S.D.College) 
Hoshlarpur 

Employer Feedback Analyslcs 2021-22 

Oon1111I cumr11unlc11t10111klll1 
C11multitlve 

rreauencv rerrent V111lcl f'erc.ent Ptrc.ent 

14 40 3 40 3 41) 3 

100 0 
Very Good 15 61 7 51 7 

Total 29 100.0 100 0 

General communication skills 

Develonina nractlcal solutions to work olace oroblems 

Freauencv Percent Valid Percent 

Good 9 31 .0 31.0 

Very Good 20 68.0 69.0 

Total 29 100.0 100.0 

0Goocl 
[lJ VeryGood 

Cumulative 

Percent 

31 .0 

100.0 

Principal 
S.D. College, Hoshiarp~ 



Valid Average 

Good 

Very Good 

Total 

Dtveloplng pr1ctlc1I aolutlona to won< place problem• 

Workin ~ as nart of a team 

Fn>nuencv Percent Valid Percent 

1 3.4 3.4 

11 37.9 37.9 

17 58.6 58.6 

29 100.0 100.0 

• . .. 

Cumulative 

Percent 

3.4 

41 .4 

100.0 

Prlnclpal 
S.D. College, Hoshiarpur 



Valid Average 

Good 

Very Good 

Total 

Working as part of a team 
■A,~rwr­
■GoorJ 
U ~,yr,o,,,J 

Creative in resDOnse to worl\olace challenaes 

Cumulative 

Frequencv Percent Valid Percent Percent 

1 3.4 3.4 3.4 

12 41.4 41.4 44.8 

16 55.2 55.2 100.0 

29 100.0 100.0 

Principal H n,arpur 
s.D. College, os 



Valid 

CrHtive In ruponH to workplace chall1ng11 
■A-­■ll'lOO 
0 .,,G<wl 

Self-motivated and takina on aaaroariate level of resaonslbllltv 

Cumulative 

Freauencv Percent Valid Percent Percent 

Good 10 34.5 34.5 34.5 

Very Good 19 65.5 65.5 100.0 

Total 29 100.0 100.0 

Principal 
S.D. College. Hoshiarpur 



VaJ,d Good 

Very Good 

55.0 

Total 

self-motivated and taking on appropriate 1,vel of responsibilitY ■c.«>d 
• oryc;ood 

new tschni ues 

Cumulative 

Percent Vafld Percent Percent 

31.0 31.0 31.0 

65.5 65.5 96.6 

3.4 3.4 100.0 

100.0 100.0 

Principal 
S.D. College, r\osh\afpl.lf 



Open to new ld111 and lum ng new technlqvu 

• • « 

Technical knowled11e/skill 

Cumulative 

Freciuency Percent Valid Percent Percent 

Valid Good 14 48.3 48.3 48.3 

Very Good 15 51 .7 51 .7 100,0 

Total 29 100.0 100.0 

Principal 
S.D. College, Hoshiarpur 
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Valid Average 

Good 

Very Good 

I Total 

r,c1in1c1I 
dt1lf1klll 

knowl• " 

Involvement in social activities 

Cumulative 

Freauencv Percent Valid Percent Percent 

4 13.8 13.8 13.8 

11 37.9 37.9 51.7 

14 48.3 48.3 100.0 

29 100.0 100.0 

Principal ~! 
s.o. College, Hoshiarpur 

u 



Involvement In aoclal acttvltlH 

Ability to manage/leadership qualities 

Cumulative 

Frequency Percent Valid Percent Percent 

Valid Average 1 3.4 3.4 3.4 

Good 10 34.5 34.5 37.9 

Very Good 18 62.1 62.1 100.0 

Total 29 100.0 100.0 

Principal 
S.D. College, Hosh1arpur 



Rel1tlon1hln with 1enlorw/DHn,/1u o na b rd/ te I 

I 

rroouencv Percenl Valid Percent 

Valid Goad 10 34.5 34.5 

Very Good 19 65.5 65.5 

j Total J 29 100.0 100,0 

Cumula~ve 

Percent 

34.5 

100.0 

es • • 

Principal 
S.D. College, Hoshiar?ur 



R1l1tlon1hlp with 11nlo11/pt111/t uborclln1tH 
.,.,, .. , 
■ ta11 C,Q[)II 

Curriculum N lovant for omplov1blllty 

Cumulative 

FreQuencv Percenl Valid Percent Percent 

Valid AorM 16 61 7 51,7 51.7 

Strongly Agree 14 48.3 48.3 100,0 

Total 29 100.0 100,0 

pr\nc\pal Hosniatpur 
s.o. College, 



Valid 

Cui rlculum r111v1nt for ,mployablllty 
■~gMI 
■ ·.t100'h .A~rte 

Svllabus effective in develo1 in11 skill oriented human resources 

Cumulative 
Frequency Percent Valid Percent Percent 

Neutral 2 6.9 6.9 6.9 
Agree 13 44.8 44.8 51.7 

Strongly Agree 14 48,3 48.3 100.0 
Total 29 100.0 100.0 

Pr\ndpa\ u sh\arpur S.0. College, nO 



' Valid Neutral 

Agree 

Strongly Agree 

Total 

Syii•bu1 •lf•ctt•• In d•••lopfng 1k111 orf•nt•d human rHou,c., 

-
■Niewal 

nt s llabus is need based 

Cul'l'II -" 

6Uef!. Percent Valid Percent 

2 
6.9 

6.9 

12 
41.4 

41 .4 

15 
51.7 

51.7 

29 
100.0 100.0 

. 

■Agr .. 
0S1rongt1 Agre. 

Cumulative 

Percent 

6.9 

48.3 

100.0 
I 

-- - . 
p~ 

Principal Hoshiarpur 

S.D. College, 



Valid 

I ,ed balld current syllabus I n 

Effectiveness of curriculum for develooment of entreoreneurshio 

Cumulative 
fr,,ouencv Percent Valid Percent Percent 

Neutral 2 6.9 6.9 6.9 
Agree 10 34.5 34.5 41.4 

Strongly Agree 17 58.6 58.6 100.0 
Total 29 100.0 100.0 

Principal . ur S.D. College, Hosn1arp 



Valid 

Errectivenea, or corr1co1on, for ••Yoioprn,nt of on!,oprono,rohlp 

-- ·~-
■AQ,8'1 

cn;1 A M 

Curriculum e ec innovative thinkin 
ff tive in develo in 

Percent 

Neutral 2 6.9 

Agree 10 34.5 

Strongly Agree 17 58.6 

Total 
29 

Valid Percent 

6.9 

34.5 

58.6 

100.0 

Cumulative 

Percent 

6.9 

41.4 

100.0 

:.111>1..lf 
' 3\ LloSn\u r 

Princ1p \lege, ~ 
s.o.co 
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Suggestions: First hand oxporlonco of Marketing should ho given to students 
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Prlncipa\ · uc s.o. college, Hosniarp 
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